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A conservation of resources perspective on perception of stigma
from supervision and subordinates’ reactions: A moderated
mediation analysis.
ik %
KB FRFHIF LY
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Following the conservation of resources (COR) theory, this study has three
objectives.First, to examine the mediated role of emotional exhaustion on the
relationships with perception of stigma from supervision and work engagement,
turnover intention respectively.Second, to explore the moderated role of colleagues
support on the relationships between perception of stigma from supervision and
emotional exhaustion. Finally, we present a moderated mediation model that
demonstrates how colleagues support can weaken the mediating effect of employees’
emotional exhaustion.

(=) mis

The study uses data collected from a survey of 250 full-time employees
graduated from private university in Taiwan over second time periods.

(2)~E1T %%

Results indicated that emotional exhaustion mediating on the relationship
between perception of stigma from supervisionand work engagement, turnover
intention respectively. Finally, colleagues support moderates the effect of perception
of stigma from supervision on emotional exhaustion such that the effect is stronger
when colleagues support is lower. The moderating effect of colleagues support more
effectively than meaning of work on the relationships between perception of stigma
from supervision and work engagement. The moderating effect of colleagues
support more effectively than meaning of work on the relationships
betweenemotional exhaustion on the relationship between perception of stigma from
supervision and turnover intention.
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Citizenship or political behavior related to perception of stigma from
supervision: a moderated mediation analysiS

PoT. Yen
Department of Counseling and Industrial-Organizational
Psychology, Ming Chuan University, Taiwan, ROC

Abstract
(= ) Purpose

In the present research, we studied how perception of stigma from supervision
is related to employee’s injustice and behaviors. As well as how colleague support is
related to employee's mental and behaviors. Following the conservation of resource
(COR)theory based we developed three hypotheses pertinent to this relationship,
including the mediating role of injustice and the moderating effect of colleague
support.

(=) Method

We tested our hypotheses using data from sample of at least one year full-time
employees graduated from private university in Taiwan over second time
periods. Thestudy uses data collected from a survey of 250 employees graduated
from private university.

(=) Results

The results showed that injustice mediated the relationship between
perception of stigma from supervision and organizational citizenship behavior
(OCB). Moreover, the results showed that injustice mediated the relationship
between perception of stigma from supervision and organizational politics
behavior(OPB). Finally, the resultsfrom the moderation analysis showed that
colleague support moderated the influenceof injustice on OCB and OPB.That the
results from the moderatedmediation analysis revealed that this mediation of
injustice was moderated by colleague support such that at the stronger level of
colleague support, themediation effect of injustice became lower.Several limitations,
directions for future research, and implications of environmental management in
practice are discussed finally.
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Worker slaver and Management Problem
EE LR

Ching-Liang Su #& & 2
Department of Industrial Engineering and Technology
Management Da Yeh University

Abstract

This study mentions work slaver in India. In the world, there are so many different
kinds of work slaver. They might be the farm or factory. Although they are in
different working fields or areas, they follow the same pattern. The pattern is the
landlord lends loan to a family and subsequently the landlord wants the family to
work to pay the loan back. In this study, the brick manufacturing company lend the
money to a family and the family needs to manufacture a certain amount of bricks
daily to pay the money back. Since the interesting is so high, it is very difficult to
pay it back in a short time. Therefore, their whole life of this family needs to work
for this brick company:.

Keyword: Work slave, working disease, and poor cycle.

1. Introduction.

This study mentions work slaver in India. The brick manufacturing companies lend a
loan to a family. Subsequently, the family needs work to pay back this loan. As the
interesting is very high, the under age kids need to work to pay it. Moreover, a
certain amount of bricks need to be manufactured daily. At the final estimation, they
need to work for the whole lifetime to pay this loan. As the kids for a long time
expose to the brick smoking, they catch the eye disease. Since the situation is so bad,
finally the United Nation investigates this case. However, all the involved
companies reject all of the charges.

2. Work slaver

The brick manufacturing company in India lends the money to worker and the
interesting is high. The worker needs to sign a contract to work in the brick company
to pay the interesting. Furthermore, in the contract the worker is designated to
manufacture a certain amount of bricks daily. For paying the money back, the under
age kids and the mother need to work daily. Therefore, work slaver is formed in this
India society. Figure 2.1 shows the brick-making machine. Figure 2.2 show woman
and kid workers. Figure 2.3 shows aged worker. Figure 2.4 shows woman working
in the factory. Figure 2.5 shows another young worker.
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Figure 2.3: Aged worker.
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Figure 2.5: Young worker.

3. Eye disease from the brick smoking.

As the aforementioned circumstance, the under age kids are forced to work.
Furthermore, they work for a long hour. As the kids are susceptible to disease, they
catch the eye disease. As protecting by the law, the under age kid should not allow to
work in a company. This event seriously violates the law. Therefore, United Nation
office invests this circumstance. However, all of the companies reject all of the
accusation.
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Abstract

Employability has become a highly competitive marketability for graduates in
the higher education agencies. For years, experiential education and training are
being recognized as a fundamental and generic skills accumulated from different
competencies such as knowledge, skills, attitudes, and others such as characteristics
and qualifications. This study aimed to reveal the main and plausible intervention
effects upon employability mediated and moderated by internalized latent
intelligences such as emotional and cultural quotients as well as employability
readiness. In accordance with the proposed soft skills and service learning programs
popularized by different teaching excellence laureate universities, emotional and
cultural quotients may help graduates’ competitiveness in their workplaces in
various prospective career developments for their own future happiness. Nonetheless,
employability readiness could also play a pivotal role in accommodating their best
practices in expanded ways of life as lifestyle. From the empirical study, data were
collected from students taken the general education program and analyzing with
hierarchical multiple regression for clarifying the comprehensive relationship
amongst such experiential learning programs as soft skills and service learning,
emotional and cultural quotients as well as employability readiness, and the
predicted employability in a more complicated combination of capability
measurement. The research findings clearly and significantly indicated the mediated
effects upon the employability from different education and training impacts as
organizational social responsibility for high education agencies.

Keyword: experiential learning, employability, higher education





